
ALTOHOL, SMOKINS AND DRUGS POLICY

CROSCO Ltd is committed to provide a safe and healthg warkplace for all i ts emplogees, visitors and
subcsntrectCIrs. Moreover, CROSCO Ltd requires that emplogee's fitness to work must not be reduced
bg the influence of alcohal, drugs or eng other i l legal substance, not approved bg medic, which mag
adversel g affect work perfcrma nce.
In l ine with these commitments, CROSCO Ltd has agreed this Alcohol, Smoking and Drugs policg.
Emplogee who is working under the influence of alcshcl or drugs present$ a serious risk to its own
safetg, as well as the safetg of his fellow workers. Such behaviour is not in compliance with
emplogee's contract obligations or occupational health and safetg regulations.
The use, possession, sale or purchase of ang drug, i l lsgal substance or alcahol an f,ompang's
propertg or arriving at work under the influence of such substances is $trictlg prohibited.

Smoking:
r lt is well kncwn that smoklng is harmful to health, and it should be pointed out that passive

smoking causes lung cancer and heart disease in non-smokers, as well as mang other diseases.
r Smoking is prohibited in all off ices, work places, buildings, rigs end vehicles that are Compang's

propertg.
, The smoking areas ars speciallg marked and designated in all CR05C0 Ltd premises. These areas

have good ventilatiCIn and ashtrags are provided.

Alcohol & Drugs:
r Upon the cornmencement of emplogment, *l l  emplogees must be infsrmed that in their workplace

cr sther areas swned sr controlled bg CROSC0 Ltd., working under the influence af ang drugs ar
alcohol wil l  not be tolerated and wil l  result in disciplinarg actions.

' l f  ang manager has reasonable cause t0 $uspect that emplogee's absence CIr unsetisfectoru wsrk
performance is caused bg alcohcl, drugs or i l legal substences, theg must contact the Head of
0HSE Sector Iconfidentialitg assured] to discuss the option of emplosee counsell ing.

' CROSCO Ltd has the right t0 carrg out alcahol and drugs testing cn its own emplcgees, while
working hours on a random basis, in order to enforce this policg"

The policg applies ta all emplogees, visitors, cl ients and contrectors, who should complg with it
while in CR0SC0 Ltd premises. The vialation of ang statement abave rnentiCIned ccnstitutes a sericus
offence and shall result in disciplinarg action$ being taken against the cffending stafl including
termination of the work.
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